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OnpepeneHue

* 340pOBbe — 3TO «COCTOAHUE PU3NYECKOTO, MCUXUYECKOro U COLUMNANBHOIO
6haronony4mna 4yenoBekKa, NPU KOTOPOM OTCYTCTBYIOT 3aboneBaHmA, a TaKxKe
PACCTPOUCTBA PYHKLUMM OPraHOB U CUCTEM OPraHM3Ma»

(O6 ocHoBax oxpaHbl 300p08bA 2pax0aH 8 Pocculickol ®edepayuu: pedep. 3aKoH om 21 Hoab. 2011 e. n. 1, cm. 2 URL:
http://www.cons ultant.ru/document/cons doc LAW 121895/

* [lcuxuuecKoe 340poOBbE ABNAETCA HEOTHEMAEMOMN HaCTbO N BaXKHENLLNM
KOMMOHEHTOM 310POBbA, «COLUMANbHOrro 6a1aronony4mna, B KOTOPOM YeNoBeEK
peann3yeT CBOM CNOCOOHOCTU, MOXKET NMPOTUBOCTOATb OObIYHbIM U }KU3HEHHbIM
cTpeccam, NPoAyKTUBHO paboTaTb M BHOCUTb BK1aA B CBOe cO0bLLIECTBO, OCHOBOM
bnarononyyma yenoseka M 3PPeKTMBHOIo GYHKLMOHNPOBAHMA cOObLLECTBAY

[Mcuxuyeckoe 300posbe [IneKmpoHHbIl pecypc] : ycuneHue 6opbbbi ¢ ncuxuyeckumu paccmpolicmseamu // UHgopm. 6ron. /
BO3. 2010. Ne 220. URL: http://www.who.int/mediacentre/factsheets/fs220/ru/index.htm/

* [lcnxmnyeckoe 340pOBbE — HE TO/IbKO OTCYTCTBUE NCUXNUYECKUX PACCTPOMNCTB, HO U
NONIOXKUTE/IbHOE COCTOAHUE NMCUXONOrMYECKOro COCTOAHMUA 340p0BbA PaboTHUKOB
B LLeJIOM (Leka S., 2016)


http://www.who.int/mediacentre/factsheets/fs220/ru/index.htm/

AKTYaNIbHOCTb

Mo paHHbiMm BO3, n3 870 maH yenosek (nporkmBatowmx B EBponenckom permone):

* 6onee 100 mM/IH UCMbITbIBAOT COCTOAHMUE cTpecCCa, TpeBOIrn N agenpeccuun,

. paCI'Ip())CTpaHeHHOCTb aAenpeccun mn Tpesorn otmevaetca y 24% mn 31% paboTHUKOB (Zhu
S.,2017);

e fenpeccna ABAAETCA OCHOBHOWM nNPUYMHOM noTepu paboTtocnocobHocT cpeau
paboTHUKOB B Bo3pacTe oT 15 ao 44 net (WHO, 2004);

* cBbiwe 21 MAH CTpaaatoT OT PAacCTPOMCTB, CBA3AHHbIX C ynoTpebaeHnem ankorons;
* cBbiWe 7 MJIH - 60s1e3HbI0 AnbLUremmepa n 4pyrmmm BUAaMm AeMeHUNN;

* OK0J10 4 M/IH - WKN30PpeHnen;

* OKOM10 4 MAH - bunonapHbiMM adPEKTUBHBIMU PACCTPOUCTBAMMU;

* OKOJ10 4 M/IH - NTAHNYECKMMMN PACCTPONCTBAMM

https://ilive.com.ua/health/rasprostranennost-i-statistika-psihicheskih-zabolevaniy 108840i15956.html



https://ilive.com.ua/health/rasprostranennost-i-statistika-psihicheskih-zabolevaniy_108840i15956.html

bpemsa HapyLleHUN NCMXUYecKoro 34opoBbsa

* E)xXerogHble 3aTpaTbl HAa NcUMXUUYecKkue 3aboneBaHua ANAa IKOHOMUKHU oleHuBatloTca B 74-99 mapa.

$dyHTOB cTepanHros B BenukobputaHum (Guha-Sapir D, Hoyois P, Below, R. Annual Disaster Statistical Review
2013. 2013. http://cred.be/sites/default/ files/ADSR 2013.pdf (10 August 2018, date last accessed),

e 6onee 450 mnppa,. eBpo B cTpaHax EBponeucKoro coto3a (Brooks SK, Rubin GJ, Greenberg N. Traumatic stress
within disaster-exposed occupations: overview of the literature and suggestions for the management of traumatic
stress in the workplace. Br Med Bull, Manuscript in preparation),

* nokono 2,5 tpnH. ponnapos 8 CLUA (Mitchell JT. When disaster strikes ... the critical incident stress debriefing
process. JEMS 1983,;8:36—39.)

* B EBpoOne BO3pOC/NO KOZIMYECTBO C1y4aeB OTCYTCTBUA NO 6onesHn n AOCPOYHOro BbiIXxoaa Ha NeHCUo us-

3a NJ1I0XOro NCUMXMYecKoro 3aopoBbA (Stavroula Leka, Paul James Nicholson; Mental health in the workplace,
Occupational Medicine, Volume 69, Issue 1, 7 February 2019, Pages 5—6, https://doi.orq/10.1093/occmed/kqy111 )

CmeHHaA paboTta ysennumBaeT pUCK HapyLLeHUA NCUXUYECKOro 340P0BbA U YACTOTY Aenpeccun (Shift
Work and Poor Mental Health: A Meta-Analysis of Longitudinal Studies | AJPH | Vol. Issue, 2019
https://ajph.aphapublications.org/doi/abs/10.2105/AJPH.2019.305278)

rnobanbHoOe bpemsa ncuxmnuyeckmnx paccrpoucts B nepuog, ¢ 2011 no 2030rr. coctasut 16,3 maH gon.
https://ilive.com.ua/health/rasprostranennost-i-statistika-psihicheskih-zabolevaniy 108840i15956.html
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AnHammnKa AMarHoCTUKM NcnxmyecKkux sabonesaHum
B Poccunckomn dbepepaumnmn 2016-2018 rr.

Yncno nauMeHTOB C BNEPBbLIE B }KU3HW BbIABIEHHbIMM
IMarHO3aMM NCUXMYECKMUX PACCTPOMCTB

MUHHCTEPCTED ANPARANXPAREHUA. Eocouicgol. Deaepaumn
[2napTaMeHT MOHHTOPHHIE, 3HANKIa
W CTPATETHYECKOrD PazEMTHA AP3E00XPAHEHHA
@®TEY zlleHTPansHLIR HAYYHO-UCCNEQOEATENGLCEME WHCTHTYT
OPraHHIaLWA 4 HHPOPMATHIAUMK 3ApaECcoEpaHeHAs Munzapaea Pocoun

2018 59149
[

2017 h 59338

2016 % 60102

3ABONEBAHWA
HACEINEHWA POCCHUA
B 2018 rogy 0 10000 20000 30000 40000 50000 60000 70000
(CramucTnyeckie MaTenians) B Y1cno naumMeHToB C BNepBble B YXU3HU YCTAaHOBNEHHbIM AMArHO30M HEMNCUXOTUYECKOro XapaKTepa

H Yucno naumneHToB C BnepsBble B XKU3HU YCTAHOBJ/IEHHbIM ANArHO30M NCUXUYECKOTIo p-Ba

C 2016 no 2018 rog B Poccnmn otmeueHoO CHUXKeHue abcontotHoro
Mocksa 2019 Yucsa NALMEHTOB C BNepBble B }XM3HU BbiABJIEHHbIMU NCUXUYECKUMMU
3aboneBaHmnamu c 60102 po 59149 n ysenmueHne Yncna BbiABNEHHbIX
HEeNCUXoTUYEeCKUx pacctpoucts ¢ 16847 po 17022



ObpalleHna 3a meaULMHCKOU NOMOLLbIO CTPaAaloLWMX
ncMxuyeckmmm 3abonesaHmamu s PO

MUHHCTEPCTED ANPARANXPAREHUA. Eocouicgol. Deaepaumn
ﬂerlap'raueu'l MOHWTOPHHIE, 3HaNKW3a

Y D P O e e Yncno 60nbHbIX C BNEpBble YCTaHOBAEHHbIM
OPraHHIaLWA 4 HHPOPMATHIAUMK 3ApaECcoEpaHeHAs Munzapaea Pocoun
ANArHo30M Ncuxmyeckoro 3aboneBaHus,
obpaTmBLUMXCA 38 MeANLNHCKON NOMOLLbIO

300

3ABOMNEBAHUSA 255,4 250,3 258,6
HACENEHUA POCCUN 250
B.2018 rogy 200 196,8 204,6
200
(CTATMCTHYSCENE, MATERHANK)
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2016 2017 2018

Mocksa 2013 M 4-710 60/1bHbIX C BNEepBble YCTAHOBNEHHbIM AMAarHO30M

B 33601eBaHNA HENCUXOTUYECKOTO XapaKTepa

Co2nacHo 0aHHbIM cbopHUKA cmamucmu4veckux mamepuasnos (2019), c 2014 no 201622. e PP ysenu4unoco
Konu4yecmaeo 60sbHbIX € ncuxudyeckumu 3abosnesaHuamu ¢ 255,4 0o 258,6 Ha 100 meic u ¢ 3abonesaHUAMU
Hercuxomu4ecKo20 Xxapakmepa, obpamueswuxcsa 3a meouyuHckol nomouwjbto ¢ 200 0o 204,6 Ha 100 mebic
HaceneHus



YacToTa HapyLueHMU NCUXUUYECKOro 340POBbSA
vV paboTHUKOB

Soc Paychia chiatr Epidemio ! 0
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The multilevel determinants of workers’ mental health: results

from the SALVEQ study * 48,8% - amoUMNOHa/IbHOE
Alain Marchand - Pierre Durand - Victor Haines 111 - M CTO L|.||e H M e
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Chrierte it CNIOXKHOCTb AeTePMUHAHT
Pupose This sty cxanined th contibion of work, el o the e vomes NCUXNYECKOro 340P0BbA

non-work and individual factors on workers” symptoms of  Conclusion  The results of this study suggest expanding

psychological distress, depression and emotional exhaus-  perspectives on occupational mental health that fully rec- p a 6 OT H M KO B

tion based on the multilevel determinants of workers’  ognise the complexity of workers’ mental  health

mental health model, determinants,
Methods  Data from the SALVEO Study were collected in
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Marchand A, Durand P, Haines V, Ill, Harvey S. The multilevel determinants of workers’ mental health: results from the
SALVEO study. Soc Psychiatry Psychiatr Epidemiol 2015;50:445-459



Mpobnembl B 06n1acTn NnCcUXmMUYECcKoro 340p0OBbA

* [lcMxmMyecKkue paccTpomcTBa cymnTaloTCA Npobaemon oTae/ibHbIX MHANBUAOB, U3-3a Yero
cCoXpaHsaeTca CTUrma

* OTCyTCTBYET Pa3BUTUE COOTBETCTBYIOLLIMX KOMMNETEHLMIM Y COTPYAHMKOB, KOTOPbIE
CTa/IKMBAIOTCA C 3TUMM Npobnemamun Ha pabouem mecte (Hanpumep, y pyKoBoauTeENEN,
MeHeXepoB, CneLnasincToB No Kaapam

e OTCyTCTBYET AOCTYN K KOMMNETEHTHbIM cayXbam meanumnHbl Tpyaa (ocobeHHo cpeam
Tex, KTo paboTaeT Ha ManbixX U cpeaHUX NpeanpPUATUAX

e PaboTogaTtenn npmnberatoT K OKa3aHUIO NnoaaeprKKu noctpakTym (Hanpmmep, peanunsys
nporpamMmmbl NOMOLWM PabOTHUKAM UM PA3/IMYHbIE NPOrpammbl 06y4YeHnA)

* He cyugeCTByeT YHVWBEPCa/sIbHOM NPOrpammbl, KOTopasa Morna Bbl cTaTb OCHOBOK MpK
pa3paboTke pekomeHaaumm B 061acCTn NCUXMYECKOTo 340P0BbA

* HegocTtaToyHOE KO/INYeCcTBO MCCﬂeﬂ,OBaHMVI
* HECOBepLLIEHCTBO 3aKOHO,£I,aTefIbH017| 6a3bl

Stavroula Leka, Paul James Nicholson; Mental health in the workplace, Occupational Medicine, Volume 69, Issue 1, 7 February
2019, Pages 5-6, https://doi.orq/10.1093/occmed/kqy111




CNnoXXHOCTU ANArHOCTUKMN HapPYLUEHUN NCUXNUYECKOro
340p0BbA Y pabOTHUKOB

* CI0XHOCTb BbIAABNEHMSA NCUXONOTMHYECKUX PAaCcCTPOMUCTB BO BpemMs
MeJoCMOTPA

* HCMXOMETpW—IECKVIe OMNPOCHUKUN UCMONBb3YHKOTCA TOJ/IbKO B HAaY4YHbIX LeNnAXxX

e 3aKOoHOAaTe/IbHaA 6a3a 0 NCUXO/IOTMYECKOM CONPOBOXKAEHMM KacaeTcs
OrpPaHNYEHHbIX KOHTUHIeHTOB paboTHMKoB (P, skcTpemasnbHble
npodeccmmn, KOHTAKTUPYIOLLLME C OTAE/IbHbIMU HEMPOTPONHbIMMU
BelwecTBamu)

* C/IOXKHOCTb PacKpbITMS MHDOPMaLMM O MCUXMYECKOM 30p0Bbe PaboTHUKA



MpuHATHE pelweHna paboTHMKOM O pacKpbiTUn
MHPopmaLmnun 0 CBOEM NCUXUYECKOM 340pPOBbE
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ORIGINAL ARTICLE

Web-based decision aid tool for disclosure of a
mental health condition in the workplace: a

randomised controlled trial

Elizabeth Stratton,” ™ Isabella Choi, " Rafael calvo,® lan Hickie," Claire Henderson,”

Samuel B Harvey,” >*' Nicholas Glozier'’

ABSTRACT

Objectives Making decisions about disclosing a mental
lliness in the workplace Is complicated. Decision aid tools
are designed to help an individual make a specific choice.
We developed a web-based decision aid 1o help inform
decisions about disclosure Tor employees, This study
aimed to examine the efficacy of this tool

Method We conducted a randomised controlled trial
with recruitment, randomisation and data collection

all online, Participants had access to the intervention

for 2 weeks. Assessments occurred at baseline,
postintervention and & weeks' follow-up. The primary
outcome was dedisional conflict. Secondary outcomes
were stage and satisfaction of decision-making and
mental health symptoms,

Results 107 adult employees were randomised to
READY (n=53) or the control (n="54). The sample was
predominantly female (83.2%). Participants using
READY showed greater reduction in decisional conflict

at postintervention (F{1,104)=16.8, p<0.001) {d=0.49,
95% C1 0.1 to 0.9) and follow-up (F(1,104}=23.6,
p<0.001) {d=0.61, 95% C10.1 to 0.9). At
postintervention the READY group were al a later stage
of decision-making {(H1,104)=6.9, p=0.010) which was
sustained, and showed a greater reduction in depressive

What is already known about this subject?

» Deciding whether or not to disclose a mental
iliness in the workplace is often complicated,
with different considerations for each individual

» Often individuals need to disclose their mental
iliness to receive reasonable adjustments.

» Decision aid tools are designed to help
Individuals make a specific and deliberate
choice and are widely used to inform decisions
about medical treatment options.

What are the new findings?

» This trial demonstrated that READY, the
first onfine disclosure decision aid tool
for employees, reduced dedisional conflict
regarding disclosure of a mental iliness
compared with the provision of standard
information about disclosure and its
con !

» Use of the program resulted in people being at
a later stage of decision-making, being more
satisfied with their decision and less
at follow-up, with no indication of psychological
hacm.

!x:duu Wwiolj papeojumod ‘610z 1SNBNY | UO 07./501-610Z-PAWAO/9EL L 0L SE pausiand jsil :pajAl uoiiAuT dnaag

READY npepnocrasnaer
KOHOUAEHUMANbHbIN, TMOKNI U
3P PEKTUBHBLIN MHCTPYMEHT ANA
VAYYLLIEHMA Npouecca NPUHATUA
peLeHnn COTPYAHUKaMM O
PACKPbLITUN MHPOPMALIUK O CBOEM
NCUXMYECKOM 300pPOBbE.

Ero ncnonb3soBaHue npuseno K
AOCTOBEPHOMY YIYYLLEHUIO
CMMMNTOMOB Aenpeccun.

Web-based decision aid tool for disclosure of a mental health condition in the workplace: a randomised controlled trial
https://oem.bmj.com/content/76/9/595



PUCK HapyLleHn NCUXUUYECKOro 340poBbA PaboTHMKOB

Pe3ynbTaTbl NPOCNEKTMBHOIO HabtoaeHuA
Mental Health B HopBernn c ncnonb3oBaHMEM perncrpa
O3E.2 Risk of mental health disorders in human service occupations:a  PPF NnaLMeHToB 60flee 2000 I'IpO(I)ECCMVI (2008_

register based study of 445,651 norwegians  rree

Petter Kristensen, Therese N Hanvold, Rachel L Hasting, Suzanne L Merkus, Ingrid S Mehlum 2 O 1 1 ) . L'I eTbI p exn eTH H FI

Authorafatons + PacnpPOCTPAHEHHOCTb NCUXUYECKUX
Abstract o

Objectives Mental disorders contribute strongly to disability. Work in human service occupations has been considered a risk factor p a CCTp O M CTB C O CTa B M n a 8’ 6 H a 1 00

in several studies. We aimed at quantifying this relationship in a prospective follow-up of all employed persons born in Norway,

19671976 yenosek (38 207 naumneHTOB).

Methods We conducted follow-up in several national registries. Based upon the ISCO98 four-digit code, we classified 2007

[V
occupations into customer contact, client/patient contact, and reference (no contact). Client/patient contact was subdivided into y 6
health care, education and social work. We collected mental disorder diagnoses (ICD-10 FOO-F99), in particular affective (F30-F39) CTaHOBneHa CBﬂ3b 3a OneBaH M M CO
and stress-related (F40-F48), in the Norwegian Patient Registry, 2008—2011. Four-year prevalence differences (PD) per 100 across 6
occupational categories were estimated in binomial regression models adjusted for year of birth, marital history, current family CTpeCCO M H a pa OLI eM M eCTe y
paboTHUKOB, paboTatoLmx B chepe

«4esioBeK-4eJioBeK».

pattern, and education level.

Results Among 4 45 651 employed persons, 18% held customer-related occupations while 25% held occupations with

O3E.2 RISK OF MENTAL HEALTH DISORDERS IN HUMAN SERVICE OCCUPATIONS: A REGISTER BASED STUDY OF 445,651

NORWEGIANS
Petter Kristensen*, Therese N Hanvold, Rachel L Hasting, Suzanne L Merkus, Ingrid S Mehlum. National Institute of Occupational

Health, Oslo, Norway
10.1136/0OEM-2019-EPI.80https://oem.bmj.com/content/76/Suppl_1/A30.1



Ctpecc Ha pabote (work-related stress)

* — KOMBUHAUMA SMOLMOHANIbHbIX, KOTHUTUBHbIX, NOBEAEHYECKUNX U
NCUXONIOTUYECKNX peaKkLmMM Ha HebnaronpuATHbIE N BpeaHble aCNeKTbl
NONKHOCTHbIX 06A3aHHOCTEN, OpraHM3aunm n ycnoBum paboTobl

[OCT P 55914-2013. MeHeOdxmeHmM pucka. Pykoeoocmeo rno meHeoOXMeHmMy ncuxocoyuasbHO20 pucka Ha paboyem
mecme [IneKmpoHHbIU pecypc] @ HayuoHanbHbIG cmaHdapm Pocculickoli ®edepayuu. Bsed. 2014-12-01 //
KoHcynomaHm [laoc : oguyuansHelli calim komnaHuu. — M. : KoHcynemaHm [latoc, 1997-2019. URL:
http://docs.cntd.ru/document/1200108135




o4 Mopenu cTpecca
0

<X

* Moaenb gncbanaHca TpeboBaHUA / KOHTPOA (Karasek R., Theorell T, 1990)

* Moaenb gncbanaHca ycunmia / BosHarpaXKAeHUA (siegrist J., 1996; Lopes S.V. et al.,
2018)

* Moaenb gncbanaHca paboTtbl / INUHOMN YKU3HM (Greenhaus J.H. et al., 2003; Mocrar
A.H. u coasm., 2016)



daKTopbl pUCKa HapyLUEeHNIA
NCUXMYECKOro 340poBbA Ha pabouem mecTe

* HEHaANeXKallnue Mepbl TMITMEHbl TPyAa U OXPaHbl 340P0BbA PabOTHUKOB;

* OrpaHNYEHHOE y4acTme PaboTHMKOB B MPUHATUMN PELLEHUNN;

* c1abbl KOHTPOIb HAA, cBOEN 06N1aCTbiO PaboTbl;

* HU3KUW YPOBEHDb NOAAEPHKKN PAOOTHMKOB CO CTOPOHbI PYKOBOACTBA U KO/JIET;
* Hermbkue 4yacol paboTbl;

* HeYeTkme 3a4a4n manm opraHnM3aunMoHHbIE UENTU

World Health

https://www.who.int/ru/news-room/commentaries/nodpobHee/mental-health-in-the-workplace Org an | 7 atio n




McuxmnyecKoe 3p0poBbe Ha paboyem mecrte

NcnxocouunanbHble
daKkTopbl Ha pabouem
mecTe

UHauBupgyanbHble
NPUUnHLI (reHeTUKa,
pecypcbl, noBeaeHue)

Crpecc, penpeccus,
TpeBora, BbiropaHue

CHMXeHue
NPOU3BOANTENBHOCTH,
npe3eHTeUsMm,
abceHTensm, nesensm

Richard Wynne , Karla Vandenbroek. Promoting mental health in the workplace: Guidance to implementing a comprehensive approach European comission
,November 2014. P.11-14. http://docplayer.net/15610195-Promoting-mental-health-in-the-workplace-quidance-to-implementing-a-comprehensive-
approach.html



http://docplayer.net/15610195-Promoting-mental-health-in-the-workplace-guidance-to-implementing-a-comprehensive-approach.html

bnarononyuue (aHrn.- “well-being”)

«bnarononyume» (aHrn.- “well-being”) - KoHuenuusa, xapakrepusyouw,an
KayecTBO TPYAOBOW }KM3HU, B TOM YMNC/1E€ OXPaHbl TPyAa U
npodeccuoHaNbHOro 340P0BbA, U MOXKET ObITb OCHOBHbIM PAaKTOPOM,

onpeaenAoLmMm NPonN3BoANTE/IbHOCTb HA YPOBHE MHANBUNAYYMA,
npeanpmuaTnA n Bcero obuecrsa

B aHrnorosopALLEM MUPE €ro MHTYUTUBHO NMOHUMAIOT KaK «}KM3Hb BOOOLLLE Y
OTAEeNbHbIX IMYHOCTEN, coobulecTBa nam obLiecTBa B LLEIOM, U KaK 3TO
ycTon4mBo ana byayuiero

1. Schulte P, Vainio H. Well-being at work—overview and perspective //Scandinavian journal of work, environment & health. —
2010. - C. 422-429

2. Litchfield P. et al. Work and Wellbeing in the 21st Century // Int J Environ Res Public Health. 2016 Nov; 13(11): 1065

3. Measuring NationalWellbeing. In Office for National Statistics. Available online: http://www.ons.gov.uk/ons/quide-
method/user-guidance/well-being/index.html (lama obpaweHus: 31.08.17).



= Well-being — yuntbiBaeT He TONbKO PpMn3nvecKoe 340p0BbE NN OTCYTCTBUE
3abonesanun (Schulte and Vainio, 2010; Schulte et al., 2015)

= bharononyyme oTparkaeT He TO/IbKO 30PpOBbe, HO U YA0BAETBOpPEHME paboToi
N 3KU3HbBIO

= bnraronosyume COCTOUT U3 B3aMMOA4OMNO/IHAIOLWMUX OTHOLLEHUN MEXAY
dU3nUecKknm, NCUX0/I0rMYECKUM U COLMAIbHbIM 340POBbEM YEN0OBEKA —
(Towers Watson)

1. Litchfield P. et al. Work and Wellbeing in the 21st Century // Int J Environ Res Public Health. 2016 Nov; 13(11): 1065
2. Peckham K.P,, et. al, Creating a Future for Occupational Health || Annals of Work Exposures and Health, 2017, Vol. 61,

No. 1, 3-15



Workplace factors
Socioeconomic status

Environmental
factors

Worker

Occupational
hazards

Population
|:> Productivity Enterprise .
well-being

Nation

Workforce
well-being

Health

AN

Host and demographic factors

Pewatowmm KOMNOHEHT B 3TOU MOoAEeNU - HEOHXOA4UMOCTb
ANA CTPaH NoaaepKMBaTb KU3HECNOCOOHbIN KOIPPULUMEHT
3aBUCUMOCTM (COOTHOLWEHME HepaboTatoWwmx B NONyAaLUn K
YMC/IEHHOCTM paboyen cubl)

Schulte P, Vainio H. Well-being at work—overview and perspective //Scandinavian journal of work, environment & health. — 2010.
—C. 422-429
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* CoTpyaHMKammn Kadeapbol

ol & npodnatonormu c Kypcom MC3 PI1K u

MNMNC ®reQy BO PoctTMY MuH3gpasa
—— Poccuun nonyyeHo opuumanbHoe

Working Environment
Lerso Parkallé 105

pa3pelueHne Ha UCNob30BaHMe
onpocHunKa COPSOQ Il .

* [lpoBeaeHa oUueHKa NCUXOCOLMANbHbIX

Diraet phone?
(+45) 39 16 52 68

NPOM3BOACTBEHHbIX PAKTOPOB Y
PabOTHMKOB NPOMN3BOACTBEHHOM
chepbl n = 228,
cpeaHMMN BO3PACT KOTOPbIX COCTAaBU
42 + 12, cpeaHnM cTaxk pabotbl 9.3
5,95.

* B cOOTBETCTBUM C ONPOCHUKOM
OLeHEeHbl OTAeNbHble
ncuxocoumanbHble GaKTopbl.

28" of March 2017



Pe3ynbratbl OUEHKU NCUXOCOLUMA/IbHDbIX
npounssoacTtBeHHbIX paKTopos (n = 228)

CamMooueHKa 340pOoBbS
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N3 nuyHoz2o apxuea Konmopoeuy E.I1., lopb6nsiHckozo KO.KO., 2018
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Лист1

				Хорошо		Требует внимания		Плохо

		Темп работы		35.1		37.9		27

		Возможности для развития		37.7		24.1		38.2

		Возможность влияния на работу		31.1		25		43.9

		Самооценка здоровья		48.7		40.8		10.5






\ KorHntusHble pyHKUUN

* Hanbonee cnoXKHble PYHKLUUMN TONOBHOIO MO3ra, C MOMOLLLbIO KOTOPbIX
OCYLLECTBAAETCA NPOUECC PauMOHaAbHOIo No3HaHMA Mmupa. OHK
PACLUEHUBAIOTCA KaK CyObEKTUBHOE MM 0OBbEKTUBHOE yXyaLLUeHMEe NPOoLEeccoB
nony4YeHuns, nepepaboTkn n aHanm3za MHPOPMALWN (Jlesur O.C., 2010; Ax+o H.H. u coasm.,
2011)

* OCHOBHbIMM PaKTOPaAMU PUCKA HapyLieHnn KO aBnatoTca: BO3pacT, Non,
CeMeNHbIN aHaMHe3, cepaeyHo-cocyaucTtaa natonoruna (Al, gucamnnaemma um

p.), CaxapHbiM AnabeT, genpeccua, ypoBeHb 0bpa3oBaHUA, KypeHue u ap.
(3axapos B.B., AixHo H.H., 2005; AAxHo H.H. u coaem., 2011; 3axapos B.B. u coasm, 2015)



B3anmocBA3M KOrHUTUBHbIX HapYLUEHUU C YCIOBUAMM
Tpyaa (BKAOUYaA ncuxocoumanbHbit pakTop)

dU3nYecKkme neperpysKu [1,23’.135;,85] 0 = 0,007
HeopraHM4Yeckme coeanHeHns 2,4
a3oTa [1,2 - 5,18] P =001
cepa v ee coeAUHEHNA [1’221,??85] 0=0,01
3MOLMOHA/IbHOE HanpsaKeHune 418

(1,07 - 17,54] p=0,04

N3 nuyHoz2o apxusa KoHmoposuy E.[1., lopbnsaHcKoezo KO.10., 2018



PykoBoacteo NICE

NICE: Healthy workplaces:
NICE o Sectence NICE improving employee mental and
@H physical health and wellbeing
quality

standard (QS 147) (U RL:
nice.org.uk/guidance/qs147)

Pykosoacteo NICE: 3poposble

Healthy workplaces: improving employee paboune mecTa: ynyuiieHue

mental and physical health and wellbeing NCUXUYECKOTO N pU3NYecKoro
3400p0BbA U Brarononyyma

coTpyaHukos (QS147)




BHeppeHue pekomeHpgauum NICE no yKkpenneHuto
NCUXONIOTMYECKOro 340p0BbA COTPYAHUKOB
B OpraH1M3auum

* B onpoce 6puUTaHCKMX YACTHbIX, FOCYAAaPCTBEHHbIX
opraHmnsaun n HKO, npuHanm yyactme 163 opraHmn3sauuu,
B KOTOpPbIX 6b1710 3aHATO B Lenom 322 033 paboTHuKOB
 esbong .. st A Pesteont and 5.5, Chomdtny e 70% opraHusauunii ocsegomneHbl o pykosoactee NICE no
T s s e aisssmisns | YIYHLIEHMIO MCUXMYECKOTO 300POBbA Ha pabodem mecTe,

M6 6PU, UK. Tel: +44 (07161 295 7033; e-mail: a.weinberg@salford.ac.uk

Background Annual costs to organizations of poor mental health are estimated to be between £33 billion and £42 P 3 7% M 3 H Mx 3 H an M COAe p)‘l‘(a H M e pe KoMe HAa u” ﬁ

billion. The UK's National Institute for Clinical Excellence (WICE) has produced evidence-bazed
guidance on improving emplovees’ psychological health, designed to encourage organizations to take

e sl el o e vscorinene om0 [MleHee 50% 6blaM ocBeg0MAEHbI O CYLLLEeCTBYHOLLMX

Aims To assess the awareness an: d implementation of NICE guidance on workplace psychological health.

Organizational uptake of NICE guidance in
promoting employees’ psychological health

s o 165 s s . v o U ot e e e cMcTeMax MOHUTOPMHIA 33 NCUXMYECKMM Bnarononyymem
organizations employing an accumulated minimum o f322 033 workers.
Resulis Seventy-seven per cent of organizations were aware of the NICE guidance for improving mental
well-being in the workplace, b only 3?/6wer familiar with its recommendations. Less than half
were aware of systems in p! 1 e for mployees’ mental well-being and only 12% con- COprpIHMKOB’
firmed that this NICE guidance had been impl ted in their workpl Where employee health
and well-being featured as a gu];irb ard agenda item, awareness and implementation of NICE
guidance were more likely. Significant associations were found between organizational sector and ] Ton b KO 1 2 0/ n o TBe M n M e an M 3a M lo KO B o cTBa
zize and uptake of many specific fearures of NICE guidance. 0 A pA p u py A
Conclusions The majority of organizations are aware of NICE guidance in general, but there is a wide gap between

this and possession of detailed knowledge and implementation. The role of sector and size of organ- |
ization i= relevant to uptake of some feamures of NICE guidance, although organizational leadership B M x O p ra H M 3 a u M M

A Weinberg, J H Hudson, A Pearson, S B Chowdhury; Organizational uptake of NICE guidance in promoting employees’
psychological health, Occupational Medicine, Volume 69, Issue 1, 7 February 2019, Pages 47-53,
https://doi.org/10.1093/occmed/kqy148



LUenn « KomnaneKcHoro nnaHa aeucTBmu B obnacrtu
NncUXmnyecKoro 340poBba Ha nepunog 2013-2020 rr.»*

* VKpenaeHne ncuxmyeckoro baarononyyms,

* NpeaoTBpaLLeEHNE NCUXUYECKMX PACCTPOMCTB,
e obecneyeHne meanLMHCKON MOMOLLU,

* YCKOPEHME BbI3A0POB/IEHUS,

* VKpEenaeHne npas Ye/I0BEKa,

* CHUXKEHNE CMEPTHOCTU, 3ab60/1eBaEMOCTM U MHBAZIMAHOCTU UL, C MCUXNYECKNMMU
PACCTPONCTBAMMU

World Health
Organization

*https://www.who.int/ru/news-room/commentaries/nodpobHee/mental-health-in-the-workplace




3apauun «KomnaeKkcHoro naaHa Aencrsmm B obnactu
NCUXHUYECKoro 3gopoBba Ha nepuoa 2013-2020 rr.»*

* yKpenneHue apdeKTUBHOIo 1MAEePCTBa U PYKOBOACTBA B 061aCTU OXpaHbl
MCUXMUYECKOro 310POBbS;

* obecnevyeHmne Ha NepPBUYHOM YPOBHE KOMMNJIEKCHOW MHTETPUPOBAHHOM U YETKO
pearnpytowiem Ha MU3AMeHeHUsa MeanKo-CaHUTAPHOM N couMaibHOU MOMOLLLM;

* OCYLLECTBAEHUE CTPATETNM YKPENIEHUA NCUXNYECKOTO 340P0BbS U
NPOPUNAKTUKM B 061aCTU NCUXNYECKOTO 30P0BbA;

* yKpenneHne MHPOPMaALMOHHbIX cucTtem, GaKTUYECKMX AaHHbIX U UCCNeJ0BaHUM B
06/1aCTM NCMXNYECKOTO 340P0BbA

*https://www.who.int/ru/news-room/commentaries/nodpobHee/mental-health-in-the-workplace World _Hea_ Ith
Organization




[Ncnxmnyeckoe 3pgopoBbe — BaXKHAaA KOMMNOHEHTa 340pP0BbA

OcBeaOM/TIEHHOCTbL O
NCUXUYECKOM
3/10POBbEe AO/IKHA -
BbITb MHTErPUPOBaAHa e Z‘?J?f??lii?'
THE LANCET g e sk G Q2 BO BCE aCMeKThl ...,
3paBooOXpaHeHua u

B 01 Subscribes. Save  Share Repn'nts Request CO u M a j-l b H O ﬁ
organ
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g Qur newest Open Access journal, The Lancet

| Digital Health, is now accepting submissions.

Endocrine (4%)

Prof Martin Prince, MDA &1+ Prof Vikram Patel, PhD « Shekhar Saxena, MD » Prof Mario Maj, PhD

Joanna Maselko, ScD « Prof Michael R Phillips, MD + etal. Showall authors rln a H M p O Ba H M ﬂ
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Pe3ome

* Heo6xoaumo cospaHmne PepgepasbHbIX peKOMeHAaLMn No
npodunakTMKe HapyLieHMi NCUXUUYECKOro 340poBbA Ha pabouem
mecTe

e Ba)XxHO 06yueHUe cneumanunucTtos oxpaHbl Tpyaa U pabotoagarteneu
BOMpPOCaM COXpPaHEHUA NCUXUYECKOro 340p0BbA

* Heobxoanmo 6onee WNpPOKOE NPUMEHEHNE MNCUXOMETPUUECKUX
MeTo40B ANA OLEHKU NCUXOCOoLUMAZIbHbIX PUCKOB, CTPecca u
BbIrOpaHUA Ha pabouem mecTe



be3 ncuxuyeckoro 340poBbA HET 340p0BbA!
No health without mental health



XV Poccnimncknin HaumoHanbHbi KOHrpecc ¢ mexXayHapoaHbiM yyacTMem

«MPOPECCUA n 300POBbE»
r. Camapa, 24-27 ceHtabpa 2019 ropa
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