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Fatal Diseases  

1,979,262 

86% 

 

Fatal Accidents  

352,769  

14% 

Work-related accidents and diseases 

2.33 million  

The hidden epidemic: a global picture 



    

 OSH measures at the workplace to control 
hazards and prevent occupational diseases 
and work-related diseases  

 

 System on reporting and reporting of 
occupational diseases particularly in 
developing countries  

  Make occupational diseases visible 

 

 Paying attention new and emerging 
occupational diseases such as MSDs, Stress-
related diseases. 

 

 

 

 



The International Labour Organization 

was founded to ensure everyone the 

right to earn a living in freedom, equity, 

dignity and security, in short, the right to 

decent work. We have never accepted 

the belief that injury and disease "go 

with the job”  
   Decent Work must be Safe Work  



    

The ILO is a tripartite organization with 

worker and employer representatives 

taking part in its work on equal status 

with those of governments. 

The number of the ILO member 

countries now stands at 185. 

In 1969 the ILO was awarded the Nobel 

Peace Prize 



 Development, promotion and supervision of 
International Labour Standards 

 Development of labour Inspection Systems  

 Development and promotion of Codes of 
Practice and other instruments  

 Knowledge management 

 Technical cooperation  

 Inter-agency cooperation 
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Occupational safety and health 

C013 · White Lead (Painting) Convention, 1921 (No. 13) 

C045 · Underground Work (Women) Convention, 1935 (No. 45) 

C062 • Safety Provisions (Building) Convention, 1937 (No. 62) 

C115 ·Radiation Protection Convention, 1960 (No. 115) 

C119 ·Guarding of Machinery Convention, 1963 (No. 119) 

C120 . Hygiene (Commerce and Offices) Convention, 1964 (No. 120) 

C127 · Maximum Weight Convention, 1967 (No. 127) 

C136 ·Benzene Convention, 1971 (No. 136) 

C139 ·Occupational Cancer Convention, 1974 (No. 139) 

C148 · Working Environment (Air Pollution, Noise and Vibration) Convention, 1977 (No. 148) 

C155 · Occupational Safety and Health Convention, 1981 (No. 155) 
P155 . Protocol of 2002 to the Occupational Safety and Health Conven~on, 1981 

C161 ·Occupational Health Services Convention, 1985 (No. 161) 

C162 · Asbestos Convention, 1986 (No. 162) 

C167 ·Safety and Health in Construction Convention, 1988 (No. 167) 

C170 · Chemicals Convention, 1990 (No. 170) 

C174 . Prevention of Major Industrial Accidents Convention, 1993 (No. 174) 

C176 ·Safety and Health in Mines Convention, 1995 (No. 176) 

C184 . Safety and Health in Agriculture Convention, 2001 (No. 184) 

C187 . Promotional Framework for Occupational Safety and Health Convention, 2006 (No 187) 

P155 . Protocol of 2002 to the Occupational Safety and Health Convention, 1981 

Social security 

C012 ·Workmen's Compensation (Agricukure) Convention, 1921 (No. 12) 

C017 . Workmen's Compensation (Accidents) Convention, 1925 (No. 17) 

C018 . Workmen's Compensation (Occupational Diseases) Convention. 1925 (No. 18) 

C019 • Equality of Treatment (Accident Compensation) Convention, 1925 (No. 19) 

C024 · Sickness Insurance Ondustry) Convention, 1927 (No. 24) 

C025 . S1ckness Insurance (Agriculture) Convention, 1927 (No. 25) 

C035 · Old-Age Insurance (Industry, etc.) Convention, 1933 (No. 35) 



    

New ILO List of Occupational Diseases 

• ILO is the only UN Agency international 
list of occupational diseases 
 

• It is designed to assist countries in the 
recording, prevention and 
compensation of occupational diseases 

 
• For the first time, mental and 

behavioural disorders have been 
included 



    



    



    



    

Shengli Niu 20 



    

ILO also provides practical guidance in the 

form of codes of practice or guidelines. 

They are used as reference work by 

anyone in charge of formulating detailed 

regulations or framing occupational safety 

and health programmes. 



    



    



    



    



    

 Fundamentals 

 
   Requirements 

              Guides 
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J.L.t). Cod~s Dj P ractice 

PREVENTION 
OF ACCIDENTS 

DUE TO EXPLe Sie NS Prevention of Accidents 

UNDERGROUND Due to Electricity 

IN COAL MINES Underground in Coal Mines 

INTERNA:'IONAL LABOUR OFf iCE 

Gt NEVA 

US9 

~· 

I. L . 0 . Cod@l of Prnctice 

Prevention of Accidents 

Due to Fires 

Underground in Coal Mines 

INTERNATIONAL LABOUR OFFICE 

GENEVA 

1959 



    



    



    



    



    



    



    

Training Manuals 
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The practical guides of the checkpoints 

extends to all the main ergonomic 

issues which include: 

 Materials storage and handling,  

 Hand tools 

 Machine safety  

 Workstation design  

 Lighting 

 Premises  

 Control of hazardous substances 

and agents  

 Welfare facilities, and  

 Work organization  
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• Benefits for farmers 

• How to improve 

• Ways to promote cooperation 

• Some more hints 

• Points to remember 

 

 

 

 

 

 

Action phrase in a low-cost form 

 

Illustrations showing good examples 
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The Chedqlolnts opp ~leS ~~ o new dtgrtol tool for rmprovmg occupotionol safety ond heotth m 
the WOfl<ploc~ Users con ~xplore Illustrated descriptions of eoch checkpoint and create 
~nteroctM! chec~ts tailor~ to their workplace Each app also rndudes best prOCllee 
recommendollOI'IS for taking actton and lmplemenbng effective unprovemeots. 

Stress Prevention 

so easy-to-Implement cht>clcpoints foc ldenl.ltytng 5'Uces of stress in the 
worl<ploc~ and mrugotrng !her l>ormful ~l'l'ects 

• iOS version > 

• Android version > 

Ergonomics 

132 reoUstlc and ftexrb4e solutions to ergonomic problems, applicable across a 
whole range of workplace srtuouons 

• 105 version > 

• Android verSion > 

Ergonomics In Agriculture 

100 procUcat ac.tiOilS to .mprove safety and health and 1ncreose productMty, 
tOJior~ foc rural and agncultural ~tbngs 

• iOS vefSJOfl > 

• Android ver~lon > 



Ergonomic Checkpoints in Agriculture 

What is Ergonomic Checkpoints in Agriculture? 
A manual that comprises chectctists fof appfytng etp~omic 
pr1ndpl11 to ecldlea lllllflCUttural workptct ufltty and 
health problems aod to im~ wadc.ing conditions. h includes 
p111Ctical sofutions for utety and heafth haurds diseoYered 
th~ a ctwc.kttsl &/My. Its atcond echbOo wt.11 pubiJSMd in 
2010 

For whom? 
• DlriCt NRI!'ficbdls:: All woo are concerned with OSH 

1n qrM:ulb.lrt IUdt 11 employen.. JUpeMicn, workn. 
farmet:s.. inspedors, safety and health personnel.. trainers 
and edlx.atots, dension wcrkef's. ensineers. ergonomists ..,.,.._,. 

a Ullmatt Mnlfidaltas: Agnc:ultwal 'NOI'It!f's and employers 

For what purpose? 
a EdUQte and tra in beneficiaries to improve W0'1tplaca safety 

and htalth condltlons 

How is it delivered? 
• T1a1rung ol tratners 
a Trainiog of in:s:btuticnsl«g:mizations 

• HDn<S'"' out d b'ocrturts end menuab 

What are its components? 
• This manUII pm.enb 100 .,._onomc •ntt,...,_tlon.J limtd 

at in-.p'O'Ving safety, health and wodong c.cnditions in sm.aJt--
5eaJe .,-icuftural fwms,. with • clear focus on prad:iell. 
bKost 5olutionl 

• Each checkpomt indicates an action. "'why- It ts necessary, 
and ~ 10 carry It out. It lbo pnwicM fl.lf'tMt hirtts and 
poinb to remember 

• The checkpoints. aJf of wh.ich are illustrated. cover the mait~ 
trgonomie IIIUU It tht ~let 

Which technical areas are covered? 
• SltiUa ualnl• 
a Occcpational health and safety 

Can it cover more technical areas? 
Yes, sucb as won: in informal activities 

Where has it been used? 
At least i~ 8 countNtl Cambocht, Chmo, lndonts.~a, lao PDR, 
Moogolta, the Phtlippmes.. lhailand, and Viet Nom (see map) 

Which languages? 
Avatlabl• in 171anguage-.s: Arabic, BaJ\a\8 lncklrlesuan. 
Bahasa Malaystan, Chmese, Enifish, Estonian, Farsi, French, 
Jtpont~t, Korean, Potlth, Portu;uese, Ruuion, SP4nish, Tho!. 
Turk:istl, and Vietnamese 

Is it suitable for rural areas? 
Yes, d f'CJCjuses on qgne-ulture 

What are its strengths? 
• Based on many examples of re.ahs1•o solutions and pract•caJ 

ergonomic improvements achielt'ed a t low cost. that can be 
tpphtd In o flexible mtnnet" .tnd oonttibut• to tmptOYed 
working conditions and productivity In .agriculture 

• Confirmed validity of these practical sofuticns throogh 
rtctnliLO I)CtMtlft In Asia, Ctntrllt Aslt, l.at1n AmttiCII 
and Aflka 

• Adion<~riented tools such as checklists referring to readfly 
apphttblt trgOnOmlo checkpolntt c•n ltad to mony almllor 
improvements by farmers m these countries 

• Uses t he ILO Wak Improvement in NeflhbourhoaJ 
Oevolopmont (WINO) IPI""''h 

• lmked With the International Ergonomtcs Assoc:~ahon (lEA} 
tool: ILOIIEA £rgonom1c Checkpomts 2nd edrtion. An ll~ 
lEA practical l'·lldt on tfgonomlc chtckpomt1 in awlculturt 
Is to be 1sstM!d In late 201 1 

Is there a training course in lTC-Turin? 
No 

Where to find more information? 
• ~mic Chtckpotnta 2nd tdl11on: 

httptl /WW'W.I!O.Oig/WemSIJ5'RIOUPS/PUDIICIOOgtepotts10 
OCOmiiVOJ!UbWOCUIIN!ntslpllbiiC3tJOI\IWCASS_145201.pdf 

• lnttmaticnol Occup•honlll S.ftty an<t Htolth lnformabon 
Centre: www.llo.oc·gltb, for accessing the foUowmg ILO 
Databases: 

C'SQOC to IICCHt OVII' 70 000 rtftrtncH 
• Enoyt:Jopaed1a of Occupational Health and Safety 
• lntemahonal Chem•cal Safety Cards (tCSC) 

Who to contact? 
E-maih 

Address: 

SheftQii N1u: nluOIIO.OfQ" or safeworlOIIo.org 

International labour Otlice 
4 Route des MoriUoM 
GooM 22 CH·I2ll 
Switzer~and 





Periodicals, 
publications, 

OSH electronic 
resources  

 

 

ILO OSH 
Information 
Resources 

International and 
National OSH 
organization, 
professional 

societies 

OSH Experts, 
specialists. 



Danger  

Self-heating; 

may catch fire 

Warning  

Self-heating in large 

quantities;  may 

catch fire 

Globally Harmonized System for Classification and Labelling of 

Chemicals  

 



    

1305 ICSCs 

In 14 languages 
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Scaffold Builder (Construction) 
What is a Hazard Datasheet on Occupation? 

This datasheet is one of the Internat ional Datasheets on Occupations. It is intended for those professionally concerned with health 
and safety at work: occupational physicians and nurses, safety engineers, hygienists, education and Information specialists, 
inspectors, employers ' representatives, workers' representatives, safety officers and other competent persons. 

This datasheet lists, in a standard format, different hazards to which scaffold builders (construction) may be exposed in the course 
of their normal work. This datasheet is a source of information rather than advice. With the knowledge of what causes injuries and 
diseases, is easier to design and implement suitable measures towards prevention. 

This datasheet consists of four pages : 

• Page 1: Informat ion on the most relevant hazards related to the occupation. 
• Page 2: A more detailed and systematized presentation on the different hazards related to the job with indicators for 

preventive measures (marl<ed as numbered shields and explained on the third page). 
• Page 3: Suggestions for preventive measures for selected hazards. 
• Page 4: Specialized information , relevant primarily to occupational safety and health professionals and including 

information such as a brief job descript ion, a list of tasks, notes and references. 

Who is a scaffold builder? 

1 of4 • •• 8.26X 11.69 in 

rIll~ local intranet 

lir 
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Address Jt) http:ffwww.ilo . orgfpubli~glishfprotectionfsafework/cis/products/hdofhtmfindex.htm "'"J ~G 

International Hazard Oatasheets on Occupation 

Alphabetical List o f Datasheet s 

Yo .. "'" 4ba- OCI":Sull lfle ;s.'""c IOl o•Oc•c:<l Dy lhc 
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Aid, nur~ [HTML) °CPD11 

8 al<er [l:ill1!.] [eQE] 

Cleaner (industrial pre m ises) [HTML] [PDF] 

Cook
1 

ship1 m er chant ma n ne [!:!I.!:::!!.] ('pDF] 

Diver,licndige]'lo'lls fisHerman [!::!I.!:::!!.] (f.Q£] 

Driver , ambulance [HTML] [PDF] 

Driver, sales route (food products) (HTML] [f.Q.E] 

Driver truck/heavy [!:!I.!:::!!.] [f.Q.E] 

Dr y-cleaf'\er [HTML] [PDF] 

Electro plater (HTML} (PDF] 

EngiMer, ~l)lp (machi rust) [HTMI,J (PDF) 

Fa rmer, dairy [HTML] [PDF] 

Fa rm worker1 poult r y>. (H1-ML) (PDF] 

Fire-flglcten [l:ill1!.] (E.Qf] 

Glazier [RTML] [PDF] 

1-m r II I~ l ocal Intranet 

lli!Start iiJ M ~ Q) IJ IIlNove!l-delive .. - 1 -=@.J=-b~a~xi _ __ __.l ~Occupational ... 1 ~Microsoft Po ... l @)Occup&ional ... l I ~ N ~-!~·~Gils~ 



    



    

 Work should take place in a safe 
and healthy working environment; 

 Conditions of work should be 
consistent with workers' well-being 
and human dignity; 

 Work should offer real possibilities 
for personal achievement, self-
fulfilment and service to society. 

 



    

 Responsibilities of the employer 
towards the health and safety of 
the workers in his/her 
employment; 

 

  Role of the competent authority: 
national policy, regulation, 
inspection, enforcement; 

 
Basic principles in occupational 

safety and health 



    

 Basic workers' rights: right to know, 
to participate, to stop work in case of 
imminent danger, etc.  

 
Basic principles in occupational 

safety and health 



    

ILO Response: 2003 Global OSH Strategy 

• Preventative Safety 
and Health Culture 

 
• Systems approach to 

OSH 



    

World Day for  
Safety and Health at Work 

• 28 April every year 
• Events at national/enterprise levels 
• Theme of the 2013 World Day 

Prevention of Occupational Diseases 
• Theme of the 2014 World Day 

Safety and Health in the Use of Chemicals 
 



    

•  C155: Occupational Safety and Health (1981) 

•  C161: Occupational Health Services (1985) 

•  C162: Asbestos (1986) 

•  C167: Safety and Health in Construction (1988) 

•  C170: Chemicals (1990) 

•  C174: Prevention of Major Industrial Accidents (1993) 

•  C176: Safety and Health in Mines (1995) 

•  C184:  Safety and Health in Agriculture (2001) 

• P155:  Recording and Notification (2002) 

• C187:  Promotional Framework for OSH (2006) 

 



    

 

•    National OSH policy 

•   National OSH system 

•  National OSH programme 

•   National OSH profile 



    

 

     

 OSH legislation  

 Compliance assurance including Inspection 

 National tripartite advisory body on OSH    

 OSH data collection mechanism 

 OSH service network 

 OSH training/information network 

 Arrangement to promote management/worker 

collaboration at the enterprise level     



    

1. Promote and support the development of 
preventative OSH culture 
 

2. Promote and support the ratification and 
implementation of OSH standards 
 

3. Reducing the implementation gap in respect 
of ratified Conventions  
 

4. Improving OSH conditions in SMEs and in 
informal economy 
 

5. Promote and support efforts to increase the 
impact of C155, P155 and C187 
 

 



1. Promoting more and better jobs for inclusive growth;  

2. Jobs and skills for youth;  

3. Creating and extending social protection floors;  

4. Productivity and working conditions in SMEs;  

5. Promoting decent work in the rural economy;  

6. Formalization of the informal economy;  

7. Strengthening workplace compliance through labour 

     inspection; and  

8. Protecting workers from unacceptable forms of work. 

Each of them seeks to respond to situations:  

 which are major and topical, affecting large numbers of employers and workers 

and of high concern in a significant number of countries;  

 where the need for change is evident and where the ILO can make a difference; 

and 

 which have been the subject of Conference, Governing Body or Regional Meeting 

decisions or concerns otherwise expressed by constituents.  

 



 The aim is for the ILO to achieve greater focus 

and collaborative action on key issues in the 

world of work.  

 

 The ACIs will allow for greater teamwork 

across established ILO structures and 

promote multidisciplinary inputs on key 

issues that matter most to Member States. 

 



Dr. Shengli Niu 
Senior Specialist on Occupational Health 

niu@ilo.org 

 


